
Guidelines Adjunct and Diversity Liaison 

 

MINORITY INVOLVEMENT COORDINATOR REPORT—MINORITY/ADJUNCT LIAISON  

(REPRESENTATIVE) REPORT 

1. Confirmations:  From the February 24 REC Meeting Minutes:    

 “Historically, this has been a very inactive position…may want to downsize the number of positions on the 

REC due to financial concerns.” 

 “The primary role of the position is to recruit minority and adjunct members, and a suggestion was made 

that the state representatives could do this instead…or the position could be rotated among state 

representatives so data can be collected from year to year.” 

 “A motion was made to keep the position one more year before making a decision carried.” 

 The title(s) for this position are (or have been) “Minority Involvement Coordinator” or “Minority Adjunct 

Liaison (Representative)” 

 This position is not in the Bylaws for TYCA-SE , TYCA 

 This position has lost momentum, or support, for a number of years. 

 However, during Joanne Pinkston-McDuffie’s term as Membership Chair, minority membership increased, 

including two Lifetime minority members joining TYCA-SE; the TYCA-SE Membership brochure helped 

to increase minority membership. 

 The minority membership wants to see more involvement and coordination of effort on behalf of REC and 

TYCA-SE.  Collaboration is key to revitalizing and maintaining the position and its members. 

 

 

2. Suggestions/Action Plans:  Clarification of the Title and the specific duties of the position 

 Goal:  to give adjunct and diverse members a voice in TYCA-SE and a support system for their 

issues, concerns, and efforts 

 Remove the word “minority” from the title.  NEW TITLE:  Adjunct and Diversity Liaison 

 DEFINE Diversity as it pertains to TYCA-SE 

 The duties of the position:  to be an advocate for the diverse members and adjunct members of the 

organization, recruitment, maintain regular communication with membership, work with the 

Membership Chair and State Representatives to recruit and retain members, submit reports and 

update to the REC and overall membership, work with REC to improve communication efforts with 

said position and with prospective members 

Opportunities 

  Overseeing adjunct and diversity events at the TYCA-SE conference which could include a 

concurrent session and/or presentation, published writers showcase, information table, resource 

inventory (i.e. books, articles, teaching strategies)—Working with the 2011 Conference Planning 

Chairs 

 Section in the Journal on Adjunct (honors, special activities, teaching stories) and Diversity issues 

(honors, special activities, teaching stories, teaching strategies, research, challenges, publications, 

advancement opportunities, grant writing, mentoring, etc.) 

 


